THE HISTORY OF THE H. BOYD HALL CHAPTER OF
THE NAACP

The H. Boyd Hall chapter of the NAACF was the 68th chapter created in 1919. At that time thought it was just known
as the Corpus Christi branch of the NAACP. It was created due to the injustices Corpus Christi African Americans
faced every day. Although the population was very small, they were no less discriminated against than other African
Americans across America. The mission was to help rid the people of racial discrimination and help promote the unity
of the African American community. The Chapter name was created after one of the first presidents of the NAACP

Corpus branch, Dr. H. Boyd Hall.

During the civil rights era, the H. Boyd Hall chapter was very active in promoting equality and being aggressive in its
manner. Their members often had protests and organized speeches to encourage unity and discontent with how
things were. After the civil rights era though, they became primarily figureheads in the community. They still promoted
community unity and equality but did not pursue any cases or point out any injustice. This was due to the Nation
NAACP changing its policy so that city chapters would have to be approved before pursuing lawsuits. This was so that
the NAACP would not have as many lost cases. Today the NAACP's activity mostly stems from fundraising. They have
their annual Martin Luther King Jr. Awards, or Black Awards, banquet each year in order to show that they are still

there. It is also a time in which they bring together the community and raise money to maintain the local organization.

The NAACP headquarters in Corpus is located in Heritage Park at the Little Martin House. This house is especially
representative of the NAACP because it was owned by an African American family during the early 20th Century. The
house itself shows how the family was able to prosper even in the times when their race made them lesser. It just took
hard work and determination and that is what the NAACP tries to impose upon people. That no matter what injustices

you face, if you work hard, you can overcome it all. The leadership of the NAACP has always been critical to the
success of African Americans in Corpus Christi. In recent years former presidents such as Vanilla Guy, Jimmy
Wagner, Willie Hardeman, Helen Gurrlie, Joel Mumphord, and Coretta Graham worked to ensure programs and
equality issues were addressed within the city. In 2021 the branch elected a young new leader Jeremy L. Coleman to
take the helm; in the past year, the local NAACP has refocused back on the Mission of the NAACF, scholarships for

Black students, Intake on discrimination complaints, establishing the H. Boyd Hall Youth Chapter.

In 2023 the focus will be on chartering the Texas A&M University Corpus Christi College Chapter, Criminal Justice
Reform, Literacy Programs, and Mental Health. From police brutality to COVID-19 to voter suppression, Black
communities are under attack. We work to disrupt inequality, dismantle racism, and accelerate change in key areas
including criminal justice, health care, education, climate, and the economy. When it comes to civil rights and social

justice, we have the uniqgue ability to secure more wins than anyone else. Help make racial equity a reality.



JEREMY L. COLEMAN, NAACP
PRESIDENT

Jeremy Coleman serves as President and chairman
of the Corpus Christi region of the NAACF. In his
capacity, he works closely to oversee the political,
educational, social, and economic equality of rights
of all persons and to eliminate racial hatred and
racial discrimination within his community in
addition to providing extensive programs, and
overseeing operations and budget. With over 13
years of senior management and professional
development in leadership, Coleman has played an
integral role in the development of minority leaders

in various roles.

Jeremy is a graduate of Richard King High School and is completing
his BA degree at Southern New Hampshire University. He holds a
certificate in Quickbooks Management from Del Mar College,
completed a Christian Biblical Discipleship for Leadership program;
and currently pursuing a Certificate in Diversity and Cultural
Leadership from Cornell University. Human Resources and HR
Management are vital to the success of an organization and company
Coleman believes. His career for the past 13 years has been in human
resource management and community service. In his current role in
keeping with the charge of our civil rights founders, he stands against
all forms of injustice; and fights for justice until all, without regard to

race, gender, creed or religion enjoy equal status.

Jeremy is very active in his local church and is passionate about
community service. His roles as a current and past board member
within Coastal Bend include the following:

- Regional Transportation Authority, Board of Director
- Women’s and Men’s Health Clinic, Board of Director
- Art Museum of South Texas, Board of Director
- Brooks Chapel Development Center, Past Chairman

Jeremy spends the majority of his time reading and studying historic
civil rights cases and ways to improve his local community. Coleman
comes from a family of civil rights community leaders, Earl J. Coleman
(father) and Raymond Coleman (uncle).

It's a fact that Coleman believes and stands on “The Most Important
Requirement” as a leader is that they (leaders) are faithful, trustworthy,
reliable, dependable, true, and unfailing.



