
Auditor Name

2025 

CPE Hours 

Earned

2026 

CPE Hours 

Earned

2026 

Upcoming 

CPE Training

2025-2026 

Earned CPE 

Hours

Government Ethics 
2025

 Training Spend 

2026

Training Spend

2025-2026 

Training

Total Spend

Amr 87.40 24.00 8.00 111.40 38.40 6.00 3,435.50              599.00                   4,554.50                    

Joseph 92.80 14.50 0.00 107.30 36.00 18.50 2,416.50              1,850.00                4,791.50                    

Samantha 72.40 38.40 7.00 110.80 24.40 31.40 2,865.75              1,883.00                4,748.75                    

Tiffany
Hire Date 8.25.25

65.00 31.40 4.00 96.40 44.40 19.00
2,235.62              1,342.13                3,702.75                    

Jodiann
Hire Date 2.9.26

0.00 80.00 3.00 80.00 39.50 4.50 -                       3,055.00                3,055.00                    

George 88.60 13.00 4.00 101.60 14.80 10.80 3,825.50              280.00                   4,105.50                    

TOTAL 376.1 188.3 24.0 564.4 186.7 92.4 16,049.87$  9,009.13$      26,229.00$       

All Subjects 80

Minimum Per Year 20

Government 24

Ethics 4

Professional / Audit 56

 green = met;    red = unmet.

CPE Compliance Dashboard – Office of the City Auditor 2025–2026
 Totals reflect the 2025-2026 two-year CPE Compliance cycle, based on Date attended and Training Type.

2 Year GAGAS / Office CPE Requirements
This workbook is intended to support documentation and monitoring of continuing professional education (CPE) for auditors performing work in accordance with 

Generally Accepted Government Auditing Standards (GAGAS) (the GAO “Yellow Book”). The threshold targets displayed are configured for the 2025–2026 measurement 

period and should be reviewed against your office policy and the authoritative standards. Employees who commence employment after the start of the applicable two-

year GAGAS CPE measurement period are subject to a prorated CPE requirement based on their hire date and the remaining portion of the measurement cycle; 

accordingly, individual compliance status for such employees should be evaluated against their prorated requirement rather than the full biennial threshold.
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